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We Believe
Verily never will God change the condition of a
people until they change what is in themselves

Origin of YES

YES is the resultant of the synergy of students
trained under Centre for Guidance and Training
Educational (C-GATE) a unit of CIGI. It was
flagged off by Dr. K.M Abubacker the Director of
CIGl, on first January 2005 at Navajyoti Renewal
Centre, Calicut. YES is registered as an
independent organisation under societies
registration act 1860 with register number
736/2005.

Principles of YES

YES understands that “Today is not Yesterday”; in
the changing world one has to be prepared to
benefit from change.

YES believes that “You are You”. - every one has
some unique potential, and if he/she is ready to
explore and strengthen their potential they can
excel inlife and create a band wagon effect.

YES knows that “You can’t be alone”. When you
are in a group, you have a role to play and the
synergy produced will help you in achieving the
goalsand affirming your positionin society.



Why YES

It's a unique plethora of proactive and socially
pledged students and research scholars who are self
initiated and motivating others devoid of all types of
sectarianthoughts.

An all India campus network that helps the students
of rural areas to have a touch with students of
pioneerinstitutions.

A unique system for coaching and peer mentoring
which provides an opportunity to students of same
interest to flock together.

Fine tuning the budded talents from early stages
towards premierinstitutions and research centres.

Mentoring and scaffolding the students until they
reach attheir career goals.

Equipping the students commune to face the
challenges raised by the turbulent scenario of
modern era.

Taking up the mission of balanced growth of nation.
Building a crew of social engineers of Gen next.
Has a system for trainingand empowerment.

Has a system for the publication of books and
journals related with career and education.

Has an advisory council (GURU SABHA) consisting of
scholars and career experts which helps to draw
career tracks to success.

A proven track record of five years service.

YES Vision

Hand in hand towards a world where excellence
is the motto, love is the bond and personality
mirrors perfection of humanity.

YES Mission
¢ Tochangethe ‘me’ and ‘you’ to ‘we’.
¢ Tocreate ageneration with firm will.

e To take interest and evince enthusiasm to do
something beyond the sphere of our routine
duties.

e To be innovative to spot opportunities and
excelin life.

e To develop positive attitude and passionate
aspiration to succeed.

¢ To make optimum use of our resources and
potentials.
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Project 01-JALAKAM
GOAL
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To create awareness among students on changing
trends in career and prepare them to be globally
effective.

To create easy access to career information at
right time

Update the openings and opportunities to the
target groups

To develop a network for mutual scaffolding and
supporting for career development

MODUS
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Publication of newsletters.
Publication of books.
Publication of journals
Mobile Alerts

Mail Groups

Career windows

Career Talks

Project 02-LEADERSHIP INDIA

YES dreams a society where all are empowered to
use their optimum potential.

YES helps to explore and activate the inherent
potential within.

YES provides opportunity for cooperation and
exchange of skills and ventures to prepare a set
of citizens with the quality and caliber to lead the
nation forward.

GOAL
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To train students from various campuses of India as
leaders of future India.

To prepare the students to face the challenges and
turbulence of information explosion era.

To create a team of value sentient student leaders
respecting human dignity.

To strive for value oriented education in campuses.

To build a group of young leaders activated with the
mission of national integration and human development.

MODUS
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Residential training workshops for potential leaders of YES.
Constant training for developing leadership qualities.
Interaction with leaders of different walks of life to share
experience.

Project 03-ENERGISER

GOAL

v

To keep the Young Ebullient Students in the definite track
and to improve their skills.

To amplify their soft skills like public speaking,
interpersonal relations, leadership qualities etc.

To create a culture of cooperation rather than competition
among members.

To keep them updated about current issues and persuade
to form their own opinions on such issues.

To prepare them to fight against the evil practices spoiling
our society and strive for the benefit of society.

MODUS
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Training programme.

Seminars, Symposium, Workshops
Practical social experience

Visit to Pioneer Institutions
Interactions with eminent personalities
Practical training on various aspects.
Field visits etc



Project 04-SAY YES

In modern times, education has a wide range of
meaning and new career dimensions have been
explored. Inborn talents of the child, plays crucial
role in their studies and career. It has to be polished
and channelised properly. The class room education
might not be focusing on exploring and realizing the
innate talent of a student. So definitely we need to
give special care and guidance to make them
contributors for the society and nation. SAYES is an
effort to provide proper training to high school
students in accordance of their inherent capabilities
andindividual uniqueness.

GOAL

v

Motivate students to acquire good academic results
and consequently good career.

v To impart smart learning techniques and
constructive approach towards academics.

v Develop logical thinking, decision making and
problem solving skills and leadership abilities.

v To help them to attain emotional stability and
positive attitude to cope up with diverse needs of
life.

v Toinculcate value based culture among students.

MODUS

v Project is designed as a long term course of five
levels.

v Any students studying in high school will be
admitted to the project.

v Training programmes.

v Practical social experience.

v Interactions with eminent personalities.

v Field visits etc.

Project 05- EXCELINDIA

During the last five to ten years higher education
scenario has been changed significantly. Central Govt.
has started a number of higher learning and research
centres in various parts of India to cater the need of
the hour. The admissions to these centres are through
entrance examinations. Most of the Keralites,
especially students from backward communities are
not getting advantage of these institutions because of
many reasons. YES realised that if sufficient guidance
and training is provided students will become
competent enough to get admission in these
institutions.

GOAL

v

Identify talented undergraduate students from the
college and motivate them to appear for post
graduate entrance examinations conducted for the
admissions to National Institutes /Central
Universities.

Provide directions and guidance on how to prepare for
these entrance examinations.

MODUS
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Awareness programmes
Screening test
Familiarization of universities
Peer Group Training
Coachingfor admission tests

Residential camps
Interaction with seniors
Institutional visits
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Project 06-FORMULA 1

BACKGROUND

The Higher Education scenario:- Lucrative IT sector
emoluments attracted potential students to IT
sector jobs, which made higher education teaching
deserted to low qualified professionals. This
resulted in low quality of education.

Teacher as a Social Engineer :- YES India realizes the
role of teachers in the reconstruction of society.
India requires ebullient teachers to make advantage
of its vast human resources and promote India into a
world super power.

Recent Developments in Higher Education
Teaching:- Arising vacancies of college teachers in
Kerala requires skilled and socially committed
teachers. As per Knowledge Commission's
recommendation governments have revised the pay
scale of college teachers to attract skilled personnel
toteachingfield.

GOAL
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Building an activist-teacher society, committed in
guiding, mentoring and social servicing.
Inculcating the culture of social engineering.

MODUS
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Awareness building and motivation
Coaching /Training

Model Examinations

Mentoring

Professor's Meets

Research Orientation

Financial aid

Project 07-CIVILSERVICE FOCUS

RATIONALE

Executive functionaries plays crucial role in the
governance of the country. Being at the helm of
executive machinery civil servants require high
potential and talent for effective governance.

Socially committed service personnel is need of the
hour to distribute fruits of development to the
targeted beneficiaries. UPSC has introduced civil
services aptitude test (CSAT) in civil services
examinations. It necessitate us to take conscious
attempt to foster the aptitude of the young from early
ages to be loyal and sincere servants of society. Hence
we step forth.

MODUS
v Administer civil service aptitude test among
students.

v Organise civil service awareness building and
coaching programmes.

v Trainstudentsto build up civil services aptitude.

v  Prepare students to expose themselves to
current developmentsin the world.

v  Facilitate interaction with civil servants and
eminent personalities.

v Inculcate social values among students.
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Central Executive

President:

Ms. Urmila Unnikrishnan
Research Scholar,
Jawaharlal Nehru University, New Delhi

Vice Presidents:

Greeshma.P.
MSc. Environmental Science
Cochin University of Science & Technology

Naseeb Jaleel. M.

General Secretary:

Bushair. M..T.

Research Scholar,
Bharathi Dasan University, Trichy.

Joint Secretaries:

Deepa. M.
MA (Mass Communication)
Pondicherry University.

Aboobacker Siddeeque

Treasurer:
Jihad Rahman
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Members:

Samsheerali. P.T.
Indian Institute of Technology, Delhi.

Nisha. C.
M.A. English,
Sree Sanakaracharya University of Sanskrit .

Abdul Hakheem. V.P.

Jaseem. K.
Ph.Din Psychology, Culcutta University

Jaseera M.

Najiya.P.P.
M.A. Sociology, Hyderabad Central University

JithinG.
M.A. Sociology, Hyderabad Central University

Mubeena. O.
M.A. Sociology, Aligarh Muslim University

Ajmal Khan

M.S.W., TATA Institute of Social Sciences, Mumbai

Noushad. V.
M.A. Arabic, Kerala University

Jitha Dinraj
M.A. English, University of Calicut.

Rashmi M.
Research Scholar, Kerala University

Dileep P.

MA (Mass Communication)Pondicherry University.

SruthiP.

M.A. Econometrics, Madras University

Chief Patron
Syed Munavvarali Shihab Thangal

Gurusabha

Dr. Yaseen Ashraf
Associate Editor, Madhyamam Daily

Dr.P. T Abdul Azees
Dept. of Malayalam
Sir Syed College, Taliparamba

Prof N. P. HafizMohammed
Former Head, Dept. of Sociology,
Farook College

Prof. K.V. Umar Farook
Principal, WMO College, Wayanad

Dr. A.B. Moideenkutty
Dept. of Arabic, University of Calicut

Mr. N.V. Kabeer
CIGI

T.Saleem
CIGI

Prof. C. P. Muhammad
Retd, Professor,
Govt. Arts & Science College, Calicut

Dr. T.P. M. Fareed
Manager, Analytics, Ford Business

Dr.Z.A. Ashraf
Head, Dept. of Statistics
Govt. Arts & Science College, Calicut
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